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Collaborative practice training:
Gaining the necessary skills

M

any attorneys ask
whether any attorney can practice collaborative law or
whether training is
necessary. Collaborative law practice requires a distinct set of
skills often not gained in the traditional negotiation or litigation
process. Proper training is crucial.
For attorneys looking to practice collaborative law, proper
training means being trained in
the form of the true collaborative
model. This is because collaborative law practice demands special skills in managing conflicts
and helping clients move through
the process efficiently and effectively.
For example, attorneys are
trained to substitute traditional
positional bargaining skills — often used during negotiations — in
favor of a needs-based model.
Trained attorneys are capable of
not only engaging effectively with
opposing counsel but also having
real conversations with their
clients on the issues and available
solutions.
Attorneys are wired to provide
quick answers and fast solutions
to issues for their clients. However, this narrow approach to the
law may not serve all clients
needs effectively depending on
the issue at hand.
Family law is complicated and
emotional — sometimes quick solutions are not the best for our
clients. As a result, collaborative
law provides an alternative — it
provides a team of professionals
who are thoroughly trained to
guide parties through the exploration process of crafting their
own outcome.
Overview of the team
Collaborative law consists of a
team comprised of attorneys, financial neutrals, mental health
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